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The CNIO Office for Equality and Inclusion was established to 
promote an environment in which talent can develop fully, regardless 
of gender, background or career stage. Building on CNIO’s previous 
work in this area, including the Equality Plan approved in 2019, 
the Office aims to support career development, foster inclusive 
leadership and contribute to a workplace culture in which all 
members can thrive.

The Office was established with an approach focused on “practical 
action”. Through self-organised committees, the Office seeks to 
identify challenges and promote concrete measures that strengthen 
inclusion across the Centre. At the same time, CNIO aims to serve as 
a reference for broader actions beyond our institution, by working 
collaboratively with national and international stakeholders 
interested in inclusive leadership.

The inaugural event organised by the newly established CNIO 
Equality Office was the workshop “Solutions for Inclusive 
Leadership,” held in the context of the International Day of Women 
and Girls in Science. The conference brought together more than 

40 representatives from leading organisations in biomedical 
research, clinical centres, foundations and the pharmaceutical 
sector. The objective was to discuss and propose alternatives to 
overcome the long-known stagnation in the proportion of women 
in high-responsibility positions in Spain, which remains at around 
28%. First, participants focused on academia and clinical centres, 
addressing internal barriers and implementation strategies. A 
second session addressed policy-changing activities in foundations 
and the private sector.

The event concluded with a shared commitment from all participants 
to translate these reflections into a series of concrete proposals to be 
explored for cross-sector collaborations to help ultimately achieve 
inclusive leadership in science.

In addition, our YouTube channel features a series of talks by 
philosophers, athletes, journalists, filmmakers, politicians, 
businesswomen, and, of course, scientists, which have been 
organised  by the CNIO WISE Diversity Office in recent years. s

“At the CNIO Equality Office, 
we share a commitment to 
fostering an inclusive and 
equitable scientific 
community”

Isabel López de Silanes, 
Maria S. Soengas
Coordinators

https://www.cnio.es/noticias/como-promover-el-acceso-de-las-mujeres-a-puestos-de-liderazgo-en-ciencia-expertas-de-la-biomedicina-y-la-industria-farmaceutica-lo-analizan-en-el-cnio/
https://www.cnio.es/noticias/como-promover-el-acceso-de-las-mujeres-a-puestos-de-liderazgo-en-ciencia-expertas-de-la-biomedicina-y-la-industria-farmaceutica-lo-analizan-en-el-cnio/
https://www.youtube.com/playlist?list=PL_e-UDUYuhzFP07w6h9dj8SRBaKWp_aRA
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